
 

In accordance with the Department of Labor 
Occupational Safety and Health Administration 

29 CFR 1910.1030(G) (2) (ii) (c) 
Occupational Exposure to Bloodborne Pathogens   

Annual Training for 2022 & Periodic Policy Review 
Chapter 64E-16 Florida Annual Medical Waste Training & 

29 CFR 1910.157(g) (2) Annual Portable Fire Extinguisher Training 
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The above employees have completed the annual requirements for updating the Bloodborne Pathogen Standard. This update included 
but was not limited to a discussion on HIV & HBV and other Bloodborne diseases, including a discussion on Universal Precautions 
and the appropriate selection and use of PPE, for COVID-19, all aspects of the ETS for COVID-19 have been covered.  

All employees have had direct access to a qualified trainer during this update and all employees have demonstrated knowledge 
of the above. AK Medical Services, LLC. will not be responsible for the outcome of an OSHA inspection where it has been the 
decision of the health care professional not to institute engineering controls as per the OSHA guidelines. In addition, it is the 
responsibility of the employer to provide AK Medical Services, LLC. with all the employees for training. All information is being 
provided in good faith by AK Medical Services, LLC. 



 

1910.1030(c) (1) (iv) (b) 

As per the January 18, 2001, needle-stick amendment, the practice is conducting on-going 
evaluations of new safety devices that are applicable to the industry for 2022. The practice has 
instituted engineering and work practice controls to eliminate or minimize employee exposure, 
in accordance with 29CFR 1910.1030(c) (1) (IV) and OSHA Directive CPL 2-2.69 Section c.5. 
Input has been sought from non-managerial employees.  

Each new device will be put through an active clinical trial in the workplace and then a decision 
will be made by the health care professionals involved about the feasibility of the device to 
eliminate or minimize employee occupational exposure. 

Application of safety devices will not be automatically instituted in the workplace because they 
are marketed as such. 

 Engineering devices for the medical and dental community 

       www.alphapromed.com     www.terumotmp.com 

www.bd.com                 www.cnmedical.net.com 

 

Conducting on-going Evaluation for 2022 
 

                         What are the design features of a safer needle device? 

a) Provide a barrier between the hands and the needle after use. 
b) The safety feature should allow or require the worker’s hand to remain behind the 

needle always. 
c) Be an integral part of the device not an accessory. 
d) Be in effect before disassembly and remain in effect after disposal to protect 

downstream works. 
e) Be simple and self-evident to operate and require little or no training to use 

effectively.      

All safety items will be used to the extent that medical or dental conditions will allow, so 
that they will not compromise the ability of the health care professional to deliver safe and 
appropriate care to the patient, based on reasonable judgment by the HCP. 

 

_____________________________    ____________________ 

Signed By: (Health care professional)                              Date 

 

http://www.alphapromed.com/
http://www.bd.com/


 
 
 

Most Common Questions ask by OSHA 
 
 

Bloodborne Pathogens means pathogenic microorganisms that are present in human blood and 
can cause disease in humans. These pathogens include, but are not limited to, hepatitis B virus 
(HBV) and human immunodeficiency virus (HIV). COVID-19? 
 
Occupational Exposure means reasonably anticipated skin, eye, mucous membrane, or 
parenteral contact with blood or other potentially infectious materials that may result from the 
performance of an employee's duties. 

Handwashing facility, the term handwashing facility is defined at 1928.110(b) as meaning a 
facility providing either a basin, container, or outlet with an adequate supply of potable water, 
soap and single-use towels. 

When to wash, 29 CFR 1910.1030, requires in sections (d)(2)(iii) and (v) that "employers shall 
provide handwashing facilities which are readily accessible to employees" and "ensure that 
employees wash their hands immediately or as soon as feasible after removal of gloves or other 
personal protective equipment". Of course, for at least 20 seconds.  

      Personal Protective Equipment 
CFR 29 1910.1030 (d)(3)(i) 

 
Provision: When there is occupational exposure Bloodborne or Airborne, the employer shall 
provide, at no cost to the employee, appropriate PPE such as, but not limited to, gloves, 
disposable gowns, laboratory coats, face shields or masks and eye protection, and mouthpieces, 
resuscitation bags, pocket masks, or other ventilation devices. PPE will be considered 
“appropriate” only if it does not permit blood or other potentially infectious materials to pass 
through to or reach the employee’s work clothes, street clothes, undergarments, skin, eyes, 
mouth, or other mucous membranes under normal conditions of use and for the duration of time 
which the protective equipment will be used. 
 
 
Before an employee of ______________________________________________________ 
 
 
Is assigned a task that has the potential for an occupational exposure the employee will be 
trained on the use of appropriate PPE to ensure safety in the workplace. The employee must 
demonstrate sufficient knowledge in the selection of PPE and its use in order enter an area 
where an occupational exposure might occur. There is no exception to this rule. 
 

 

 



 
1910.502(c)      COVID–19 plan, which is your Infectious Disease Preparedness and Response 
Plan Guidance for minimizing the risk of COVID-19 transmission. 
 
1910.502(b)        Definitions.  
 
Aerosol-generating procedure means a medical procedure that generates aerosols that can be 
infectious and are of respirable size. For the purposes of this section, only the following medical 
procedures are considered aerosol generating procedures: Open suctioning of airways; sputum 
induction; cardiopulmonary resuscitation; endotracheal intubation and extubation; non-invasive 
ventilation (e.g., BiPAP, CPAP); bronchoscopy; manual ventilation; medical/surgical/ 
postmortem procedures using oscillating bone saws; and dental procedures involving: 
Ultrasonic scalers; high-speed dental handpieces; air/water syringes; air polishing; and air 
abrasion. 

1910.502(d)(2) 
 
Screen and triage all clients, patients, residents, delivery people and other visitors, and other 
non-employees entering the setting. 

1910.502(l)(1)(i) 
 
The employer must screen each employee before each workday and each shift. Screening may 
be conducted by asking employees to self-monitor before reporting to work or may be 
conducted in-person by the employer. 

1910.1030(d)(3)(vii) 
 
All personal protective equipment shall be removed prior to leaving the work area. 
 

The Department of Health & Human Services has clarified the HIPAA Privacy Rule does not 
prohibit an employer from requesting an employee’s vaccination status as part of the terms and 
conditions of employment. 
 
Religious vaccine exemptions: This includes vaccines against Chicken Pox, Hepatitis A & B, 
Typhoid, Measles-Mumps-Rubella, Polio, Rabies, Shingles, and more. They should also not use 
Tylenol, Pepto Bismol, Ibuprofen, and other common medicines derived from the same line of 
cells as the COVID-19 vaccines.  

Medical exemptions: The most common reason a person may request a medical exemption to a 
COVID-19 vaccine mandate is because of a severe allergy. The CDC advises people who have 
had a severe allergic reaction to any ingredient in an mRNA vaccine to not get either 
the Pfizer or Moderna vaccine and for those who had a reaction to an ingredient in the Johnson 
& Johnson vaccine to not get that shot. 
 

https://www.osha.gov/laws-regs/interlinking/standards/1910.502(c)
https://www.osha.gov/laws-regs/interlinking/standards/1910.502(b)
https://www.osha.gov/laws-regs/interlinking/standards/1910.502(d)(2)
https://www.osha.gov/laws-regs/interlinking/standards/1910.502(l)(1)(i)
https://www.newsweek.com/topic/pfizer


1910.1030(d)(4)(iii)(A)(1) 
Contaminated sharps shall be discarded immediately or as soon as feasible in containers that 
are: 
1910.1030(d)(4)(iii)(A)(1)(i) 
Closable. 
1910.1030(d)(4)(iii)(A)(1)(ii) 
Puncture resistant. 
1910.1030(d)(4)(iii)(A)(1)(iii) 
Leakproof on sides and bottom; and 
1910.1030(d)(4)(iii)(A)(1)(iv) 
Labeled or color-coded in accordance with paragraph (g)(1)(i) of this standard. 
1910.1030(d)(4)(iii)(A)(2) 
During use, containers for contaminated sharps shall be: 
1910.1030(d)(4)(iii)(A)(2)(i) 
Easily accessible to personnel and located as close as is feasible to the immediate area where 
sharps are used or can be reasonably anticipated to be found (e.g., laundries); 
1910.1030(d)(4)(iii)(A)(2)(ii) 
Maintained upright throughout use; and 
1910.1030(d)(4)(iii)(A)(2)(iii) 
Replaced routinely and not be allowed to overfill. 
 
      

  

 

Don’t let this be you 

https://www.osha.gov/laws-regs/interlinking/standards/1910.1030(d)(4)(iii)(A)(1)
https://www.osha.gov/laws-regs/interlinking/standards/1910.1030(d)(4)(iii)(A)(2)(i)
https://www.osha.gov/laws-regs/interlinking/standards/1910.1030(d)(4)(iii)(A)(2)(ii)


 
Attention All Individuals, Patients and Non-Patients 

Please read the information below prior to entering this office. 

Do not enter if any of the below apply. 

You may have COVID-19 if you have any of these symptoms or a 
combination of symptoms as per the CDC: 

• Cough 
• Shortness of breath or difficulty breathing  

 
Or at least two of these symptoms: 

• Fever 
• Chills 
• Fatigue 
• Muscle or body aches 
• Headache 
• New loss of taste or smell 
• Sore throat 
• Congestion or runny nose 
• Nausea or vomiting 
• Diarrhea 

 
Please call the office for possible rescheduling. Thank you for your 

continued efforts in fighting the COVID-19 pandemic. 
 

______________________________ 
 

This document complies with the requirements set forth by OSHA’s Covid-19 
Emergency Temporary Standard  

CFR 1910.502 



 

 
Inspection Check List for 2022 

    

1.  All exit signs have working light bulbs checked monthly. 

2. Emergency lighting work and checked monthly. 

3. Do not have your emergency exit blocked or locked… 

4. PPE is in good working condition and checked monthly with inventory. 

5. Simple first aid kit is available and checked monthly with inventory. 

6. Eye Wash Station is in good working order and checked monthly. 

7. Fire extinguishers charged and tagged and checked monthly. 

8. Label all doors over 24 inches that are not bi-folding or pocket doors. 

9. Be sure all new employees are trained within ten days, it’s free. 

10.  Check to see if your state has a new minimum wage, it’s free. 

11.  One set of state & federal labor law posters, new ones not needed. 

12.  All employees can locate your Written Exposure Control Plan. 

13.  Sharps containers do not overfill… 75% full… 

14.  Locate your training documents, they need to be kept for thirty years. 

15.  Hepatitis B documentation for all employees… 

16. Be sure all your employees can locate your OSHA binder… 

 
 



       
 

Quiz and Annual Update for the Bloodborne Pathogen 
Standard in Accordance with 29CFR 1910.1030(g) (2) (ii) (2)  

For 2022 
 
   

1. You can stop prescreening your patients for COVID? 
 
True or False     
 

2. All medical/dental office must have a written covid-19 plan? 
 

True or False 
 

3. OSHA is not enforcing annual training for the BBP Standard? 
 

True or False 
 

4. Doors over 24 inches wide don’t have to be labeled? 
 

True or False 
 

5. Emergency lights, the batteries must be checked once a month? 
 

True or False 
 

6. Training must be provided in a language the employee understands? 
 

True or False 
 

7. Prescription eye wear can be substituted for PPE?  
 
True or False              
  

8. All occupational injuries including needle sticks must be reported immediately? 
 
True or False 

 
9.  New employees with occupational exposure must be trained in 10 days? 

 
True or False  

 
9. It’s the employer’s responsibility to provide a workplace free and clear of recognized    

hazards. 
  
 True or False 
 
 

____________________     ________________ 
     Employee Name                Date 

 


